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SCOR strengthens its commitment to diversity with the
signing of a Global Charter on Professional Equality
between Women and Men

SCOR marks a new milestone in its commitment to diversity with today’s signing of a Global Charter on
Professional Equality between Women and Men. This Charter extends the commitments of the
European Charter signed in 2015 to all of the Group’s offices throughout the world, in terms of
recruitment and hiring, career development, access to the highest levels of responsibility for women and
men, professional training, pay equality and work-life balance.

The Group’s commitment to diversity is moreover supported by a whole set of initiatives, including:

e The promotion and monitoring of diversity in the management of human capital;
The organisation of dedicated diversity days in all of the Group’s offices;
Participation, in France, in the Trophées de la femme dans l'assurance (“Women in Insurance
Awards”), in which SCOR enters candidates and sponsors the “Best Manager” award;

o Membership of Financi’Elles, the French network for the promotion of gender diversity in the
Banking, Finance and Insurance sectors.

In addition to these initiatives, an internal network for the promotion of gender diversity, SIGN (SCOR
International Gender Network) has been created on the initiative of several women within the Group.
Supported by SCOR’s Executive Committee, this network will work towards the implementation of a
global mentoring programme dedicated to women, and to the roll out of numerous gender diversity
actions at a local level.

Denis Kessler, Chairman & Chief Executive Officer of the SCOR group, comments: “SCOR is a
global Group and, as such, places great importance on the diversity of talent. With this in mind, in 2015
the Group signed a European Charter on Professional Equality between Women and Men, which has
now been extended to all of our offices throughout the world. The commitments made in this Charter set
a course and open the way for numerous actions in favour of gender diversity. SCOR’s commitment to
professional equality between women and men is fully in line with our values, constituting a source of
dynamism for our teams and enhancing the collective performance of the Group”.
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Forward-looking statements

SCOR does not communicate "profit forecasts" in the sense of Article 2 of (EC) Regulation n°809/2004 of the
European Commission. Thus, any forward-.looking statements contained in this communication should not be held
as corresponding to such profit forecasts. Information in this communication may include "forward-looking
statements”, including but not limited to statements that are predictions of or indicate future events, trends, plans
or objectives, based on certain assumptions and include any statement which does not directly relate to a historical
fact or current fact. Forward-looking statements are typically identified by words or phrases such as, without
limitation, "anticipate"”, "assume”, "believe", "continue", "estimate”, "expect", "foresee", "intend", "may increase" and
"may fluctuate" and similar expressions or by future or conditional verbs such as, without limitations, "will", "should",
"would" and "could." Undue reliance should not be placed on such statements, because, by their nature, they are
subject to known and unknown risks, uncertainties and other factors, which may cause actual results, on the one
hand, to differ from any results expressed or implied by the present communication, on the other hand.

Please refer to the 2015 reference document filed on 4 March 2016 under number D.16-0108 with the French
Autorité des marchés financiers (AMF) posted on SCOR’s website www.scor.com (the “Document de Référence”),
for a description of certain important factors, risks and uncertainties that may affect the business of the SCOR
Group. As a result of the extreme and unprecedented volatility and disruption of the current global financial crisis,
SCOR is exposed to significant financial, capital market and other risks, including movements in interest rates,
credit spreads, equity prices, and currency movements, changes in rating agency policies or practices, and the
lowering or loss of financial strength or other ratings.

The Group’s financial information is prepared on the basis of IFRS and interpretations issued and approved by the
European Union. This financial information does not constitute a set of financial statements for an interim period as
defined by IAS 34 “Interim Financial Reporting”.
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